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ABOUT OUR COMPANY

Sri VNR Enterprises, established in 2015, is committed to
enhancing organizational productivity and efficiency through
strategic Human Resource solutions. We focus on helping
companies achieve sustainable competitive advantage and well-
defined business goals by designing programs tailored to their specific
operational needs. Our approach is simple, effective, and adaptable
across diverse industry sectors.

A core objective of Sri VNR Enterprises is to build a strong HR
infrastructure that supports employers, business owners, and
management teams—both in their current operations and future
growth plans. We collaborate closely with leadership to develop a
value-driven workforce by implementing practical performance
management systems that accurately monitor and enhance individual
employee performance.



To offer customized HR services with
timely execution, backed by
professionalism, reliability, and a

commitment to delivering measurable

value

To build a high-performing workforce
ecosystem by empowering talent,
strengthening skills, and offering
client-focused HR solutions—driving
our growth as a leading national
recruitment partner.




Organizational Needs: (

We deliver solutions tailored to each

organization’s unique requirements. ' w
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i i {} Skill Development:
We promote practical learning
and capability building for long-
term growth.
.

Empowering: @ @
We strengthen individuals, .. ..
teams, and organizations to . .
perform at their best.. LV * *
~ - N C ° Value-Added
® ompany ® Service:
We ensure every solution
* Co re * delivers measurable value
‘. s to our clients.
. .
.. Values .
.

Support:

We provide continuous
guidance and reliable service at
every step..
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Our Core Services

Mass Recruitment Outsourcing Employment/ Human Resource
Payroll Management Development

Works Contract VNR Recruitment VNR Recruitment
Services Suite Suite
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Competency-Based Interviews
Each candidate is assessed through a
competency-based interview and objetwily
presented with full interview reports.

Professional Standards

We conduct our business following strict
ethical standards, maintaining complete
confidentiality for candidates and clients
alike.

OUR UNIQUE

- SERVICES
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Understanding Your Business

We invest time to ensure that we understand
your business; its organizational makeup,
cuiture, strategic direction, performance
goals and competitive position.

Employee Verification

Background checks of an employee are
very important to a company as itells a lot
about a person, his/her educational
qualification, conduct etc.
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VNR Recruitment Suite

Itis acommon challenge in today’s tough economic climate that companies demand
more from their Human Resource arm, but they want to invest less and less. In today's

market every organization will have experienced different issues around resource
4 strategies.
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Effective Manpower Supply

Sri VNR specializes in the effective manpower supply
of temporary and permanent staff.

Understanding Needs
With each assignment we undertake to become fully
conversant with the needs of the organization

L§| Skills and Experience

We are confident that we can provide the skills, methodology
and experience necessary to meet requirements

Minimizing Risks
Our interviewing and reference checking techniques along with
our objective assessment provide us with the basis for minimizing




OUR HUMAN RESOURCE
RECRUITMENT PROCESS

ADVERTISING & SCREENING OF CV o ANDIDATE

TALENT SOURCING e ] s OF CANDIDATES

lob oppertunities are promated through ® Applications are reviewed to assess The most suitable profiles are shortlisted

electronic platforms, print media, and & candidate suitability based on qualficancs, for the next stage hased on predefined

orofessional networks to attract a diverse experience, and job requirements criteria and role-specific needs

pocl of candidates.

FINAL SELECTION
it e O o PLACEMENT FORMALITIES

TRADE TESTS /INTERVIEWS Candidates who meet the éqk“”?'lf- The onboarding process is completed,
Shortlisted candidates undergo trade tests standards and demonstrate the right neluding documentation, verification,
and structured interviews to evaluate their cempetencies are selected for the position and final placement procedures

skills, competencies, and role fit

Our Recruitment Process

Advertising Screening Shortlisting Interviews Selection Placement
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Print Media,
Adv ing O
(Electronic, Print Media, Networking)

WE ARE
HIRING

Networking)




METHODOLOGIES

® Sri VNR Enterprises
brings strong industry
expertise and a proven
track record in managing
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'v OUR SOURCING Industry Experience
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Direct Outreach Campaigns Assessment Centers large-scale recruitment
Personalized mailing initiatives designed Structured evaluati_on enviropments that d kf luti
to target and attract high-potential assess competencies, behavior, and and workforce so utions.
candidates. job-specific capabilities. Our professional team
has been extensively
Eyaiiiiie Saadi involved in similar
Leadership Hiring Premium Online Talent Portals assignments for both
Specialized neadhunting for senior, critical, Acgedsis itt‘-';:ZZ?L’LQaZZ‘QT?O":T:F”"EF:];;&OT'“S local . a ngl multina tiO!’] al
il e A organizations, _ensuring
T reliable, high-quality
support for every
Contingency & Internal Local & National Advertising requirement.
Database Search Campaigns
Leveraging our extensive, continuously Strategic promotional outreach across
updated talent pool to match profiles digital, print, and regional media to

quickly and accurately.
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Our Specialized w
Recruitment Areas

Supply Chain & Operations

* Procurement, Logistics. and Factory
Operatidhs proressionals

Engineering Professionals
.o Hardware. Telecom, Networking

* Civil, Mechanical Electrical, Chemical,
and related disciplines

Informiation Téchnology Talent

« Software Enginears, Designers, Specialized IT
Consultants, SAF Consultants

Marketing & Sales Personnel

¢ Including VAN Sales and fleld sales roles Administrative & Office Support

» Office Secretaries. Executive Secretaries,

Technical Workforce and administrative staft

» HVAC. HSE. Refrigeration, Electrical, ) Skilled & Unskilled Labour
|

and.other specialized technical roles

e« Carpenters Masons. Technicians. Panel Beaters
and various general labor categories
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LOCATIONS ANDHRA PRADESH:

ANDHRA
PRADESH

1. Chittoor \VY4 <]
2. Sri City

3. Tirupati

4. Vijayawada

5. Visakhapatnam

TELANGANA
1. Hyderabad

VNR has active tie-ups with over 100 ITI institutions
and 20 diploma colleges, enabling strong access to
skilled talent across multiple trades.

Additionally, VNR maintains a network of more than
1,000 recruitment resources across India, ensuring
efficient and large-scale workforce deployment. o



Our Clients

@ unicharm @2 ZTT ASTROTECH

India Pvt. Ltd. ZTT INDIA PVT. LTD STEEL

RISING
533'3:& 274 STAR QAQU EE

MOBILE INDIA PVT. LTD.

ENVIRONMENTAL
TECHNOLOGY INDIA
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Sundram Fasteners
Limited

NSSI

NAKAGAWA SPECIAL STEEL INC.
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@ CONTACT US
\4 Sri VNR Enterprises

Office No: 5-17, Industrial
Area, Sri City
Chittoor District, Andhra
Pradesh - 517646
Mobile: 9398344540 /
9666607204
Email: srivnr.72@gmail.com
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